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School administrators are the most important person in the management of 

the institution to achieve the goals set. In the selection of school administrators, 

there were problems after being selected. It is necessary to select qualified and 

competent administrators in every aspect so that the teachers have good motivation 

in performing their tasks. This research aims to study the leadership behavior of 

school administrators. To study the motivation of teachers and study the relationship 

between leadership behavior and motivation. The performance of teachers in 

schools under the office of educational service area 11, in Surat Thani Province. The 

population was 2,699 teachers. The sample consisted of 337 teachers by simple 

random sampling. Data collection using the questionnaire leadership behaviors of 

school administrators and job motivation in school teachers. The reliability was 0.848 

and 0.850.Data analysis using basic statistics. The mean, standard deviation and 

Pearson product moment correlation coefficient  

The research found that Leadership Behaviors of School Administrators As a 

whole, the administrators' behavior was at a high level. Sort by descending order. 

support persuasive to give respect. Coordination Good social to improve and the 

initiative is in order. Motivation in the performance of school teachers. The overall 



and individual aspects are at a high level. In descending order of work environment. 

Interpersonal relationship to be respected. The nature of the work. The progress in 

the job. Policy and Administration The salary and benefits. Responsibility The 

dominance and success of the job. Relationships between leadership behaviors of 

school administrators and motivation of teachers in school. There was a statistically 

significant positive correlation (r = 0.581**) at the 0.01 levels. Suggestions from 

research results. Should set clear policies in training. Improve the quality of school 

administrators. In addition, the policy for training creative development techniques 

for school administrators. 

 

Keyword : Leadership behavior of school administrators, Motivation in the 

performance of teachers in schools 
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